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Appendix to MaRa’s self-monitoring instructions pursuant to section 58 a of the 

Communicable Diseases Act  

 

Guidelines for observing occupational safety, drafted jointly by  

MaRa and PAM  

In accordance with the Occupational Safety and Health Act, employers are obliged to take the measures 
necessary to ensure the health and safety of employees at work. During the coronavirus epidemic, the hazards 
caused by the virus must be identified, and the risks must be assessed.  

It is a good idea to approach the occupational health care service for assistance in assessing risks and planning 

measures. The duties of occupational health care service providers include assessing the risk of exposure to 

coronavirus and proposing measures to reduce the likelihood of exposure.  

The assessment and the measures necessary to mitigate the danger posed by the virus should be discussed 

with the personnel or with the occupational safety representative, if such a person has been elected in the 

workplace. The plan should be discussed by the occupational safety committee, if the company has one. The 

company may also set up a coronavirus preparedness group, which should include representatives of the 

personnel groups and handle plans and measures related to this topic.  

In principle, any risks detected should primarily be eliminated. If it is not possible to eliminate risks, efforts 

should be made to minimise employees’ exposure to the risks. 

Guidelines from the Finnish Institute of Occupational Health to support returning to work: 

 https://www.ttl.fi/en/guidelines-for-workplaces-to-support-returning-to-work/ 

It is particularly important to consider risk groups. If an employee feels that they may belong to a coronavirus 

risk group, the employee should not hesitate to contact the occupational health care service. For more 

information on risk groups, see the website of the Finnish Institute for Health and Welfare: 

https://thl.fi/en/web/infectious-diseases/what-s-new/coronavirus-covid-19-latest-

updates/coronavirus-covid-19/risk-groups-for-coronavirus-disease 

For people in the risk group, it may be necessary to assess the individual risk, including a check of the person’s 

overall health and a review of how well their diseases are being treated. If the risk of infection is judged to be 

significantly elevated and the employee is in the risk group, the employer must begin taking occupational 

health and safety measures. If it is not safe to continue working, the employee should primarily be transferred 

to different duties that are suitable in view of the hazards. 

Working during these exceptional times is both physically and mentally draining. The practices for taking 

breaks safely should be discussed with the personnel. As regards training and guidance for employees, 

employers are advised to read the Finnish Institute of Occupational Health’s guidelines for supporting 

mental well-being when returning to work and think about a suitable operating model for the workplace.  

 

 

https://www.ttl.fi/en/guidelines-for-workplaces-to-support-returning-to-work/
https://thl.fi/en/web/infectious-diseases/what-s-new/coronavirus-covid-19-latest-updates/coronavirus-covid-19/risk-groups-for-coronavirus-disease
https://thl.fi/en/web/infectious-diseases/what-s-new/coronavirus-covid-19-latest-updates/coronavirus-covid-19/risk-groups-for-coronavirus-disease
https://www.ttl.fi/en/guidelines-for-supporting-mental-well-being-when-returning-to-work/
https://www.ttl.fi/en/guidelines-for-supporting-mental-well-being-when-returning-to-work/
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In addition to the matters described in the self-monitoring instructions, employers are advised to ensure 

occupational safety by planning how to protect people from infections at work and what to do in the event 

of suspected infections in the workplace.   

1. Protecting personnel, using work premises, and personnel movements 

 Employers are advised to consider the good practices in the examples below when they plan the 

operating methods for their workplaces:   

 

 Primarily, workstations should be placed as far away from each other as possible (physical distancing).  

 If it is not possible to arrange physical distancing, the employer should seek to time the work so as to 

keep people away from each other or instruct personnel to use personal protective equipment (such 

as face masks or visors) in line with the restaurant’s business concept and the regulations and 

recommendations of the authorities.   

 If employees carry out their working duties together under normal conditions, the employer could 

consider whether the workflow could be altered so that one employee does the work. 

 The movement of personnel between different establishments of the same company should be 

limited. If possible, work shifts should be planned in a way that minimises contact between 

employees. For example, the same employees could always work on the same shifts together. 

 When agency staff are used, efforts should be made to ensure that the same staff are used for work 

shifts. 

 Arrival at work, departure and breaks should be staggered so as to avoid having too many people in 

the changing rooms and staff rooms at the same time. 

 

Company's operating method: 

      

2. Action to take if an employee may have become ill 

 Encourage the employee to monitor their health and any symptoms of coronavirus, contact the 

occupational health care service without hesitation, and stay at home if they are ill. 

 If an employee in the workplace has a suspected coronavirus infection (based on symptoms or close 

contact with a person carrying the virus), the employee should be instructed to contact the 

occupational health care service by phone or chat. 

 If an infection is suspected on the basis of symptoms during a working day, care must be taken to 

ensure that other employees are not in danger. The employee can be instructed to go into a different 

room and call the employer’s representative and the occupational health care service.  Data 

protection should be kept in mind when processing information related to an employee's health (see 

the website of the Office of the Data Protection Ombudsman: https://tietosuoja.fi/en/coronavirus-

covid-19)  

 Employees who identify themselves as being in the risk group should be instructed to contact the 

occupational health care service. After this, the employer should consider whether any changes need 

to be made to working arrangements. 

 

Company's operating method: 

      


