Tyoehtosopimusta
pitaa noudattaa 100 %

Kiinteistopalvelualan tyéehtosopimus turvaa

reilut véhimmaisehdot kaikille alan tyéntekijille. Oletko samaa mieltd, etté:
Silti sita ei noudateta kaikilla tyépaikoilla 100 %.
Tdma on vadrin! [] Kaikesta tekemdsténi tydstd

pitdd maksaa minulle palkka.
PAMin kysely alan tyéntekijoille paljasti useita

epdkohtia: [] Siirtyminen tyépdivén aikana
tyokohteesta toiseen on tyéaikaa
Yli 70 % osa-aikaisista TyonTekUDls‘l‘q J'Q minulle kuuluu siita pqlkkq
jatkaa tyopdivaa yli sovitun - mutta
vain 55 % saa siitd korvauksen. I:I Minun kuuluu saada tietad

tyévuoroni vahintadn viikkoa ennen

Joka kymmenes tyontekijd ei saa ja vahint&adn viikoksi kerrallaan.

palkkaa siirtymisestd kohteiden vdlilla

(osa-aikaisista tyontekijoistd jopa 23 %). I:I Tyévuorojani ei saa muuttaa

51 % tyontekijoista kokee tydvuoromuutokset sopimatta.

ja lyhyen ilmoitusajan ongelmaksi.
Joka kymmenennella tyévuorot muuttuvat
jatkuvasti tai niitd ei saa tietdd viikkoa ennen.

Olen osa-aikainen tyontekija.
Tyotuntejani tulee tarkastella ja
nostaa tehdylle tasolle.

Lahes 40 % osa-aikaisista tyontekijéista

tekee enemman 16itd kuin tyésopimuksessa Oletko samaa mieltd vaittdmien kanssa?
on sovittu ja yli 60 % heistd kertoi, ettei Jos olet, lity mukaan - vain yhdessa
tyétunteja ole tarkasteltu. saamme aikaan muutoksen!

Vastaa kyselyymme ja
saat ohjeet, miten toimia
ndissd tilanteissa.

Vain PAMin jasenend olet
PAMin palveluiden ja
luottamusmiehen tuen piirissd.
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The collective agreement

must be respected 100%

The Collective Agreement for the Facilities

Services Sector guarantees fair minimum terms
and conditions for all employees in the industry.
However, it is not fully complied with at every

workplace. This is not right!

PAM’s survey of employees in the sector
revealed several problems:

More than 70% of part-time employees
continue working beyond their agreed
working hours, but only 55% are
compensated for it.

One in ten employees does not receive
pay for travelling between work sites
(among part-time employees, the figure
is as high as 23%).

51% of employees consider shift changes
and short notice periods to be a problem.
One in ten employees faces constant

Do you agree that:
[[] !should be paid for all the work | do.

|:| Travelling from one work site to
another during the working day is
working time and | should be paid
for it.

|:| | should receive my work schedule
at least one week in advance, and
it should cover at least one week
at a time.

[] My work shifts should not be
changed without my agreement.

|:| | am a part-time employee.
My working hours should be
reviewed and increased to match
the hours | actually work.

schedule changes or does not receive their

work schedule at least one week in advance. Do you agree with these statements?

If you do, join us. Only together

Nearly 40% of part-time employees work g

more hours than specified in their employ-
ment contracts. Of those employees, more
than 60% reported that their working hours
have not been reviewed.

Only as a PAM member

Take part in our survey and can you access PAM’s services

receive guidance on what to do and receive support from
in the situations described above your union representative.
A 100% better everyday

is built together!



